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1. BRIEF PROFILE:  

 
a. Name of the Institute : Dr. K.N. Modi Institute of Pharmaceutical   Education &     

   Research, Modinagar 

 

b. Name of the Promoting Body : Dr. K.N. Modi Institute of Pharmaceutical   Education &  
    Research Trust, Modinagar 

 
c. Site of the College :  

Modinagar, Uttar Pradesh 201204. 

Phone No. +91- 8791082221 

email: director@knmiper.ac.in  

website: www.knmiper.ac.in 
 

d. Year of Establishment : 1990 

 
e. Vision 

 

To elevate Dr.K.N.Modi Institute of Pharmaceutical Education and Research to become a preferred 

destination not only in the state of Uttar Pradesh but also in whole of India and finally globally for 

high quality and value based technical education. Where it will be part of education to foster in 

students the ability to apply what they learn, believe in the lifelong learning and dedicate themselves 

to work for the common good. 

f. Mission 

We strive to bestow our students with scholastic attitude, spirit of scientific enquiry, personal & 

professional integrity, knowledge of cutting-edge technologies, passion for the service of the 

mankind through competent faculty, adequate infrastructure conducive academic environment for 

achieving & sustaining excellence in pharmaceutical & allied areas, meaningful interaction with 

industry and all-round progress of our nation. 

 

 

mailto:director@knmiper.ac.in
http://www.knmiper.ac.in/
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2. NAME & ADDRESS OF THE DIRECTOR  

 
Vijay Kumar Sharma 

M.Pharm. (Ph.D.*) 

Dr. K.N. Modi Institute of Pharmaceutical Education & Research 

email: director@knmiper.ac.in 
 

3. NAME OF THE AFFILIATING BOARD  

 
For B.Pharm. & M.Pharm :   

Dr. A.P.J.  Abdul Kalam Technical University, 

Lucknow.(U.P.) 

For D.Pharm. :  

Board of Technical Education, Lucknow 
 

4. GOVERNANCE  

 
SOCIETY MEMBERS 

 

Sr. 

No. 

Name Father Name Address Designation 

1 Prof. (Dr.) D. K. Modi Late Dr. K. N. Modi 15, Friends Colony, Delhi President 

2 Mr. Manav Modi Dr. D. K. Modi 15,Friends Colony, Delhi Vice-President 

3 Mr. Ved Prakash Gupta Late Sh. M. L Gupta 9, Satish Park, Modinagar Secretary & Treasurer 

4 Mr. Tarun Jain Shri Satish Chand Jain 
Jain Bhawan, 165/8, Rajendra 

Nagar, Modinagar 
Joint Secretary 

5 Mrs. Renu Modi Late Sh. S. N. Khaitan 15, Friends Colony, Delhi Member 

6 Mr. S. K. Nair Late S. M. Nair 
1193, Sec. A Pocket-C, 

Vasant Kunj,Delhi 
Member 

7 Capt. Rajeev Saxena Late Dr. S. C. Saksena 
H. No-1,Prof. 

Colony, Modinagar 
Member 

8 Dr. R. C. Lal Late Sh. Dhunni 9, Prof. Lodge, Modinagar Member 

9 Mr. U. N. Mishra Sh. J. B. Mishra 
H. No. 21, Professor 

Colony, Modinagar 
Member 

10 Dr. Ajay Sharma Sh. B. S. Sharma 
223, Arya Nagar Suraj 

Kund, Meerut-250001 
Member 

 

 

 

 

 

 

mailto:director@knmiper.ac.in
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 Members of Academic Governing Council  

 

S. No.  Name 
1. Chairman Dr. D.K. Modi 

 

2.  Member nominated by Trust Mr. Ved Prakash Gupta 

 

3. Member nominated by the Trust Mr. Manav Modi 

 

4. Nominee of AICTE Regional Officer (Ex-Officio) 

 

5. An Industrialist/technologist/educationist from the 

Region to be nominated by the concerned Regional 

Committee as nominee of the Council, out of the 

panel approved by the Chairman of the Council. 

 

 

Mr. S.N. Jha, IAS 

6. Nominee of the Dr. A.P.J. Abdul Kalam Technical 

University, Lucknow 

Nomination of said member is awaited 

from affiliating University 

 

7. Nominee of State Government Director of Technical Education (Ex-

Officio) 

 

8. An Industrialist/Technologist/educationist from the 

Region nominated by the State Government 

Nomination of said member is awaited 

from State Government 

 

9 Director/Principal of the Institute (Member 

Secretary) 

Prof. Vijay Kumar Sharma 

 

 

10. Faculty member nominated by regular staff 

(Professor) 

 

Dr. Sunil Kumar 

11. Faculty member nominated by regular staff 

(Assistant Professor) 

 

Mr. Kapil Sachan 

 
 Frequency of the Board Meetings and Academic Advisory meeting  

 
Board meeting is regularly held half yearly and Academy Advisory Body meeting is regularly held every 

quarterly. 
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 Organization Chart and Processes  
 

S.No. Name Position 

1 Dr. D. K. Modi President 

2 Capt. Rajeev Saxena Vice President 

3 Mr. Ved Prakash Gupta Secretary 

4 Mr. U. N. Mishra Registrar 

5 Prof. Vijay Kr. Sharma Director 

6 Mr. SandeepYadav Chief Finance Officer 

7 Mr. Hari Om Sharma HR Head 

8 Mr. Manish Kumar IT head 

9 HODs All departments 

10 Faculty & staff All departments 
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Responsibilities & Functioning  
 

Position Function 

President Approving authority 

 

Vice President 
Responsible for administration and all working in the absence of President 

Secretary 
Signing authority for all document communication with organizations 

like AICTE, University etc. 

Joint- Secretary Signing authority in the absence of secretary. 

Administrator Responsible for overall administrative work. 

Registrar 
Responsible for preparation, communication of documents for 

approvals from External bodies like AICTE, University and also for student 

enrollment, University results etc. 

Director Responsible for overall working of the institute 

Chief Finance 

Officer 

Responsible for income, expenditure, budget and accounts related issues of the 

institute 

H R Head 
Responsible for Recruitment process, Manpower Management, Salaries, Leave 

management etc. 

I.T Head 
Responsible for connectivity of Internet, Wi-fi, Computer systems,   hardware and 

software and also related accessories 

 
HOD’s of Dept / 

Responsible for overall academic activities including discipline at         departmental 

level 

Faculty & Staff 
Responsible for discipline, performance and other academic related issues in their 

subjects. 

 
 Nature and Extent of involvement of faculty and students in academic affairs/improvements: Primary 

role of key persons like Director, Head of Departments, and Professors etc. is to ensure                                                        that quality 

education is to be  imparted in true spirit in consonance with the policies of AICTE, Board and Dr. 

KNMIPER  trust They are continually involved in evolving new strategies to improve the teaching 

learning process in order to produce students with ability to apply what they learn, believe in lifelong 

learning and dedicated themselves to work for the apply what they learn, believe in lifelong learning 

and dedicated themselves to work for the common good. 

Senior key persons are responsible for – 

 

i) Ensuring overall discipline. 

ii) Maintaining a conductive learning environment. 

iii) Delegate powers to subordinates. 

iv) Nurture the young faculty. 

v) Build a well-knit team. 

vi) Develop industry contacts. 
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Every department of the institute has departmental Club which conduct & organize seminars, 

workshops & collogue. These clubs provides a high level of interaction between students 

& faculty and often an inter-departmental interaction. These have resulted in ideas emanating 

towards the   improvement of the   department. Further, regular   departmental meetings   

chaired by HODs- result in concrete suggestions. 

 Mechanism/Norms & Procedure for democratic/Good Governance: 

 
Dr. K.N. Modi Institute of Pharmaceutical Education and research is governed on the well-established 

practices of governance followed hitherto by Dr. KNMIPER Trust. Under this system, the Board of 

Governors/Governing council lays down the policies. The Governing Council comprises the management 

representatives, academician   of   repute   in   the concerned   field, noted   scholars having institution 

building experience and finally the representatives of the industry. The progress of the institute 

reviewed regularly by convening the governing council meetings and   directions   given   to correct 

the course of action in case of any deviations and provide guidance to the future plans. The 

institute has a high level of delegation of powers whereby the HODs organize and run their 

departments with free hand. 

 Student Feedback on Institutional Governance/Faculty Performance: 

We are in practice to taking Student Feedback in every six months to   improve   the Institutional 

Governance/faculty performance through online ERP based system. Feedback system is designed 

for constant improvement of teaching learning process. 

 

 Grievance Redressal Mechanism for faculty, staff and students: 

The institute has a high level committee to look into disciplinary cases and grievances of faculty, 

staff and students. The committee is headed by Senior Professors and Faculty members from 

different departments. The cases are first viewed by the HOD and thereafter if it is beyond their 

level the cases are forward to the committee. Even the individual may put up their cases in the 

committee directly. Then the committee puts up their recommendations/ suggestion to the higher 

authority to take decisions. The existing system is quite effective. Further, there is a tradition in our 

Institute wherein any faculty/staff member or a student can directly meet the Director of the 

Institute. 

Further, we have an online grievance redressal mechanism linked on our websites. 
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 Establishment of Anti Ragging Committee: YES 

 Establishment of Internal Complaint Committee (ICC): YES 

 Establishment of Committee for SC/ST: YES 

 Internal Quality Assurance Cell: YES 
 

 

5. PROGRAMMES  

 Name of the Programs approved by the AICTE 
 

Courses Seats Duration 

M. Pharm Pharmaceuticall 

Chemistry 

15 2 Years 

Pharmaceutics 15 2 Years 

B.Pharm 60 4 Years 

 

 Name of Program Accredited by NBA: NIL 

 
 Last Rank i n  A K T U  U n i v e r s i t y  C o u n s e l i n g  for Admission during last three year 

 
 

Courses 2020 2019 2018 

M. Pharm    

 Pharmaceutical Chemistry 

 Pharmaceutics 

NA NA NA 

NA NA NA 

B.Pharm 14784 17397 14738 

 
 Placement Facilities 

The institution has a full -fledged Training & Placement Department. Headed by Mr. Bhupendra 

Kumar.  He is in continuous touch with the industry & has been able to get ‘A’ grade MNCs to 

visit the institute and also arrange OFF campus placement. He is assisted by the following: 

o Dr. Nidhi Sharma 

o Mr. Ishan Giri 
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 Total No. of students placed by the Institution through its Placement Cell 

Placement highlights for last three years: 
 

Sr. No. Index Details 

1 No. of eligible students in M. Pharm course 14 

2 No. of placed students in B. Pharm course 128 

3 Highest salary package offered 4.80 lac pa 

4 Highest salary package achieved 4.0 lac pa 

5 Average salary package achieved 1.80 lac pa 

6 No. of company visited 32 

7 Details of key  recruiters  with logo As detailed below 
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 Name and duration of program(s) having affiliation/collaboration with Foreign 

University(s) Institution(s) are being run in the same Campus along with the status of their 

AICTE approval ---NIL---- 

 Details of the Foreign Institute/University:    NIL 

 For each Collaborative/affiliated programme: NIL 

 Whether the Collaborative Programme is approved by AICTE: N.A. 

6. FACULTY:  

 

Name of the Program 

Total Sanctioned 

Intake 

Total No. of Faculty 

Available as per 

requirement 

M. Pharm   

 Pharmaceutical Chemistry 15 03 

 Pharmaceutics 15 03 

B. Pharm 60 16 

D.Pharm.  60 06 

TOTAL 90 28 

 
7. PROFILE OF DIRECTOR/PRINCIPAL  

 
Name : Prof. Vijay Kumar Sharma 

Date of Birth : 1 1 / 0 8 / 1 9 6 7  

Aadhar/Unique ID : 6 3 6 3 9 9 0 0 3 0 0 6  

                  Academic Qualification  : M.Pharm (Pharmaceutical Chemistry)  

(with field of Specialization)     (Ph.D.) 
* 

 

Total Experience : 30 Years 

Area of Specialization : Pharmaceutical Chemistry 

Date of appointment in present :  13/09/2013 

institution 

No. of papers published :  75
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8. FEE  

 Details of fees, as approved by the State Fee Fixation Committee, for the institution 

M.Pharm Rs.  89,543/- pa 

B.Pharm Rs.  89,343/-pa 

D.Pharm.  Rs. 45,000/-pa  
 

 Time Schedule for payment of fee for the entire Programme: 

 

Charged half semester w i s e in routine for B.Pharm. & M.Pharm.  For D.Pharm.  
 

 Number of Scholarship offered by the institute: 

 

Institute has the following Scholarship Scheme for the Students: - 

 

 University Toppers : Students coming from University Top Ten list are Given 

waiver of 100% Tuition Fee 

 
 Class Toppers : The first position holders in the class are awarded a 

scholarship of Rs. 5000/- per year respectively. 

 
Other scholarship schemes offered by Department of Social Welfare Govt. of India are also 

available for students belonging to SC/ST categories. 

 Estimated cost of Boarding and Lodging in Hostels 

 
Hostel Accommodation Charges : Rs. 60,000/- per year per student Mess 

Charges 

 Number of applications received during last two years for admission under Management Quota and 

number admitted. 

In last two years about 190 applications for Diploma every year and about 74 applications for Diploma in last 

year (First year) has been received for admission in Management Quota and 

64 students in Diploma has been admitted w.e.f. session 2020 -21. 

9. ADMISSION 

 Number of seat sanctioned course wise with students admitted. 
 

 
 

COURSE 

 
UG/ 

PG/Diploma 

 
 

Code 

AICTE Approved intake during last 3 years 

2020-21 2019-20 2018-19 

Sanctioned 

Intake 

Actual 

Admission 

Sanctioned 

Intake 

Actual 

Admission 

Sanctioned 

Intake 

Actual 

Admission 

M.Pharm 

(Pharmaceutical 

Chemistry) 

UG 078 15 04 15 06 15 05 
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M.Pharm 

(Pharmaceutics) 

UG 078 15 06 15 06 15 00 

B. Pharm Diploma. 078 60 45 60 53 60 59 

   90 55 90 65 90 64 

10. ADMISSION PROCEDURE:  

 
 Admission Test :   All        the         admissions         are         made         through 

U.P. State Engineering Entrance,   Uttar   Pradesh (UPSEE) Entrance 

Test conducted by Dr. A.P.J. Abdul Kalam Technical University, 

Uttar Pradesh, Lucknow every year. 

Website: https://upsee.nic.in 

 

 Calendar for Admission in Management Quota: 

-Last date of application for admission   : First week of July every year depending upon the 

counseling by the UPSEE. 

 
-Last date  for submission of application:  Mid of July every year depending upon the University guideline in 

this respect. 

 
-Dates for announcing  final  results : Third week of July every year depending upon the University 

guidelines in this respect. 

 
-Release of  Admission list : Within 2-3 days after announcing results. 

 
-Date for acceptance by the candidates: Within 1 week  after releasing the admission list 
. 

-Last date for closing admission : 12
th

 of August every year depending upon the guideline by 

the Board in this respect. 

 
-Starting of Academic Session : 19   August   every year subject   to Board   guideline for the same. 

 
-Refund of fee in case of withdrawal : Till the admission is not confirmed by the Institute, any time 

candidate can be withdraw his/her Prov. Admission with refund of 

full fee deposited by him/her. After confirmation of the admission 

and acceptance, No fee shall be refund in case of withdrawal of 

admission by the candidate. 

https://upsee.nic.in/
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11. CRITERIA AND WEIGHTAGE FOR ADMISSION  

 
 Eligibility Criteria 

 
S.No. Type of 

Programme 

Duration 

(Full Time) 

Minimum Qualification for Admission 

1. M.Pharm 2 Years 
 Should be passed Bachelor of Pharmacy.  

 

 

2. 

 

 

B.Pharm 

 

4 Years 

 Should be a pass in 12th examination with Science as 

compulsory subjects   along   with   one   of   the   following 

 

subjects:  

With Maths/ Biology with aggregate of 50 % in PCB/PCM.  

 
Candidates have to appear in the U.P. State Entrance Test called UPSET apart from the qualification 

mentioned above to get admission. 

 

12. APPLICATION FORM FOR ADMISSION  

Application form for admission is available on the website can be submitted online also after filling 

up the form. 

 

13. LIST OF APPLICANTS  

Admission will be done as per UPSEE/Management/Vacant seat session 2020 -21. 

 

14. RESULTS OF ADMISSION UNDER MANAGEMENT SEATS/VACANT SEATS  

 
The admission committee comprising Director, Chief Admin, Officer, Deans, Registrar and 

General Secretary of the institute makes admissions under Management Quota seats 

according to the merit at 12
th

 a n d  B. Pharm pass levels. The Director duly approves 

this. 

List of Students admitted against Management Quota/Vacant seats with their merit order 

under process & will be finalized as per Dr. AKTU/State Govt. order. 

Waiting List: Under Process & will be finalized. 

List of Candidates joined within the date: Under Process 
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15. INFORMATION ON INFRASTRUCTURE AND OTHER RESOURCES AVAILABLE  
 
 

Particulars No. of Rooms Total Area 

(Sq.mts) 

Lecture hall  04 355   

Smart Lecture hall with Digital podium  01 80 

Central Analytical Instrumentation Lab  1 80 

Laboratories  16 1809 

Computer Lab  01 100 

Digital Language Lab  01 60 

Machine Room  01 85 

Museum  01 51 

Medicinal Herbal Garden  01 100 

Animal House  01 101 

Seminar Hall      01 132 

Tutorial Room      04 132 

Grand Total  31 3085 

TOTAL AVAILABLE INSTRUCTIONAL AREA:   3085 Sq M. 

 
   

 

16. LIBRARY DETAILS:  

 

Dr.KNMIPER library has a very active learning ambience. It’s fully linked with internet and 

ERP. All students, faculty members and employees of the Institute are entitled to make use of 

the Library facilities on taking library membership. 

 

S.No Library Space As per AICTE Actual 

1. Total Area 108sqm. 175sqm. 

Seating Capacity 

2 Reading Section 300 429 

3 Staff seating - - 

4. Digital Library -- - 

Library Timing 

5. Week days  9:00AM to 05:00PM 
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6. During Examination  06:00PM to 08:00PM 

7. Holidays Closed Closed 

Library Uses 

8. No of books per day. Check in check out 40 Users (Avg.) 

9. No. of Users Visiting every day 30Users(Avg) 

10. No. of Staff & Faculties Visiting per day 6 (Avg) 

 

 

 

SERVICES AND FACILITIES: 

 
Recent Additions to the Book 

Half yearly list of books added to the book collection of the Library is circulated to the 

Departments. 250 new books added in all departments in session 2019 -2020. 

Borrowing Facilities 

The library members, according to their borrowing category, can borrow stipulated 

number of books at a time against their bar -coded patron card. 

 Internet Access/Online Journal & Database Access. 

 DELNET 

 Question Paper Onwards. 

 Text Book and Book Bank Facility 

The Library maintains a separate collection of textbooks that are recommended by the 

concerned Departments for different courses offered at the Dr. KNMIPER, 

Modinagar. Text books can be issued for a semester period, failing which an overdue 

charge per day per volume is charged. 

S.No. Deptt. Number of titles Number of Volumes Book bank Volume 

1 D.Pharm. 165 1543 407 

2 B.Pharm. 1623 11541 793 

3 M.Pharm. 195 2560 266 
 

 
Hard copy Journals: 

 
National Journals: 22 International Journals: 15 
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DIGITAL LIBRARY 

No. of PCs with Internet Connectivity 

Head Phone 

Student Capacity 

NO 

20 

20 

20 

ELECTRONIC RESOURCES 
 

Digital Library 

 

Multimedia, Audio-Visual & Other Collections: 
 

 
 

 
 

 

 

Library Automation Software ERP (Sonnet) 

Library Computer 02 

Magazines 10 

 News Papers 04 

www.delnet.ac.in 
 
 

S.No E Journal Branch No. of E-BOOKS E-Journals 

1 DELNET M. Pharm 175 125 

2. DELNET B. Pharm 124 15 

3. DELNET  D.Pharm 250 60 
 

http://www.delnet.ac.in/
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17. LABORATORY & WORKSHOP  

 

 

Program 

Lab / Major Equipments 

Central Instrumental Laboratory 

Fourier Transform IR 

Spectrophotometer 

 

Fourier Transform IR Spectrophotometer 

a)FTIR -8400S 

b)SCSI –Adopter now fitted in PC 

c)Agate mortar & pestle 

d)KBR Press with Rubber Pads, Nuts & Bolts & spare oil 

e)KBR Die with Pellet holder 

f) Polystyrene film 

g) spare fuse 

h) Nacl  Demountable cell with metal holder & Rubber space 

i) Software disks & Diskette ( 1CD+ 2Diskettes)  

 

CVT (Constant voltage 

transformer) Model No 

CVE 3000X ,Sr. No.-04-04-0001 

ENLOVA 

Model No 

CVE 3000X ,Sr. No.-04-04-0001 ENLOVA 

HPLC (High performance liquid 

chromatography) 

 

HPLC (High performance liquid chromatography) 
Waters having following parts- 

 

a) watersn510 HPLC pump 

b) water  486 tunable  

c) Integrator LKB  BROMMA 2221 

d) water column 

e) Syringe with needle  10ml. (KLOEHN) 

AW -220 electronic Analytic 

balance 220gm. Having 

 

AW -220 electronic Analytic balance 220gm. Having 

Following parts:- 

a) Electronic balance AC      Adopter 

  Photoflurometer 
Photoflurometer—152 Sr. No.- 137 (Systronics 

Digital Nephlo Turbidity meter Digital Nephlo Turbidity meter – 132 Sr.No. 2803 

(systronics 

UV – 1601 UV- VIS 

Spectrophotometer 

UV – 1601 UV- VIS Spectrophotometer having following parts :- 

a) UV – 1601 

b) power  chord 

c) spare fuse 
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d) quartz cell  

f) printer MPS 245XL classic 

Fuji electrical balance Fuji electrical balance 

Computer Computer having following parts :- 

a) CPU 52X Max 

b) Monitor Samtron 56V 

Printer EPSON LX300+ 

Ph meter Ph meter VSI – 01  Deluxe 

Photoelectric colorimeter Photoelectric colorimeter -  112 (systronic ) Sr.No.-6849 

Binocular Microscope Binocular Microscope MS-24Magnus 

Centrifuge Machine Centrifuge Machine 

Glass Distillation  

 

Glass Distillation unit Model No. MAD-2P-R  

Sr. No. 1120508213 

Pharmaceutics Lab 
Laminar Flow Cabinet(NSW),Autoclave(NSW),Laboratory Autoclave, BOD Incubator (Hicon),  A.C. Wallf 

 

Dissolution Rate Tests Apparatus USP Std, Dissolution Rate Test Equipment USP I.P. 

 

Hot Plate (Hicon),Water Bath Six Holes, Hot Air Oven (NSW India Module 149 Sr. No.12463), Oven (Hicon) 

 

Flame Photo Meter, Fluori-meter, Deep Fridge, Vacuum Pump, UV Spectrophotometer, HPLC, Digital Balance 

 

Pharmaceutical Chemistry 
Hot Air Oven, Thermostatic Water Bath, Hot Plate, Physical Balance, Heating Mental, Melting Point 

Melting Point Apparatus, Hot Air Oven 24x24, Water Bath Six Holes & Halls Analytical Balance 

Colorimeter, Ph Conductivity Meter 
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Pharmacology and HAP Lab 
Aperator Pump, Aperator Pump (Big) B.P., Apparatus Kymograph, Apparatus Organ Bath 

 

Charts, histological slides, specimens, Models, Skelton 

 

Actophotometer, convulsiometer, Eddys hot plate, 

Pharmacognosy Lab 
Camera Lucida, Muffle Furnace, Microtome, Hot Air Oven, Dissecting Microscope 

 

Machine Room 
Machine Room, Sieve Shaker, Tablet Counting, Dissolution apparatus, Pan Coating 

Computer Lab 

Computer System, Language Lab. 
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18. LIST OF FACILITIES AVAILABLE  
 

 Land area: 10.21 Acres 

 Total Built up area: 12696.10 Sq.Mts 

 24 Hours Dedicated feeder 

 24 Hours Power back-up: 320 KVA and 180 KVA DG 

 Wi-fi enabled campus 

 Solar Hot water system 

 R.O. with Chiller 

 5 Stage water Purifier U.V. system 

 Medical 

 Insurance 

 Sports 

 Gymnasium 

 Bus 

 ERP 

 Biometric 

 CCTV 

 Book bank 
 

19. TEACHING LEARNING PROCESS  
 

 Quiz 

 Internal practical exam 

 Mentorship Program 

 Feedback 

 Training Program: Technical 

 Placement specific training 

 Moocs 

 Aptitude 

 Self learning 

 Case Studies 

 Awards 
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 Committees: Anti-ragging, Proctorial, women Grievance, Student Grievance, 

Cultural, Exam, Sports etc. 

 Industrial visits 

 Conferences 

 Seminars 

 Guest lectures 

 Workshops 

 Club activities 

 Cultural 

 Sports 

 
20. EXTRA CURRICULAR ACTIVITIES 

 
 Two Faculty members attended FDP program which is conducted by AICTE. 

 One Inter college cricket tournament has been conducted successfully. 

 Students have been enrolled on AICTE’s portal “Internshala” for better training 

opportunities. 

 Total 125 students have been enrolled for “Swachha Bharat Program”. 

 Total 50 students have donated blood during blood donation camp held in Dr. K.N 

Modi Foundation Modinagar. 
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21.1 EOA 2020-2021 
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21.2 PCI APPROVAL 2020-21 
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Audited Statement of Accounts for the last three Years: Yes 

 

https://www.knmiper.ac.in/page/FinancialInformationInstitute  

 
22. Best Practices adopted, if any 

 

Best Practice-I 
 

1. Title of the Practice: 

Inculcating values and a sense of responsibility in the Students through volunteering 

and participating in social campaigns organized by Dr. K.N. Modi Institute of 

Pharmaceutical Education and Research 

 

2. Objectives of the Practice 

 Serving society to the best of our capacity should be our prime motto. Various social issues like 

child labor, poverty and lack of education etc always attract our students and hence, it is 

important to encourage them to be at the forefront of change for these social issues. 

 By inculcating values of humanity, sympathy, empathy and change makers, the students not 

only excel in their professional careers but are also able to bring positive transformation in the 

society. 

 Spending time with the underprivileged and the unfortunate, the students become more 

aware of their surroundings and the ground reality. This makes them more conscious of 

their decisions and how it may impact the marginalized community. 

 
3. The Context 

Students should be reasonably sensitive for the society around them  and every effort should be 

directed to make the students dedicated and committed towards bringing positive changes in the 

society.  

 
4. The Practice 

 ‘Pahal –Ek Prayas ’ is a registered NGO which very often conducts its activities in association 

with  Dr. KNMIPER college.  

 This NGO primarily focuses on fighting against the various social stigmas in our society, lack 

of education, eradicating social evils, spreading awareness about women empowerment etc. 

 Plenty of activities are organized by the NGO in the same direction. Weekend teaching 

programs in which a group of students go to nearby village areas to impart education to the 

underprivileged children every week. 

https://www.knmiper.ac.in/page/FinancialInformationInstitute
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 Events like Grain distribution, clothes distribution, et c. are organized regularly. 

 It is very relevant to clarify here that there are many type of students available in our colleges. 

All have different family background. Some of the students are from a financially weaker 

section; some of such students are also provided financial aid through our NGO. 

 
5. Evidence of Success 

 As a Result of our continuous efforts, we have seen increasing numbers of volunteering requests 

in NGO by our students. 

 Students are now much more sensitive and aware of their privileges and are determined to give 

back to the society. 

6. Problems Encountered and Resources Required 

 

 Maintaining strict discipline throughout the activity is very important for the good impact on the 

concerned people. Over excitement and young age are the prime factors responsible for this. So 

sufficient number of faculty members are to be deputed to serve the purpose.  

 Proper counseling and training is important to get success in such kind of campaigns. 

 Normally it is tough for all  the students to get motivated and oriented for such activities  

 

 

Best Practices II 
 

 

1. Title of the Practice: 

 

Innovative  research based Projects 
 

2. Objective of the Practice: 

 To make the students research oriented. Innovation and research are the backbone of pharmacy 

education. Implementing new ideas in medicines and pharmaceutical fiedl is really very exciting 

and interesting for the students. 

 To familiarize the students with the application part of the knowledge and skills acquired by them 

during their course work. 

 To make the students aware about the benefits of  team- minded  approach.  

 To develop practical skills in the students.  

3. The Context: 

 

 Students come to know about the expectation of industry from the academia. Students get 

opportunity to apply the theoretical knowledge to do further research in the related areas.  

 Students avail opportunities to have hands on experience to know the working principles various 
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sophisticated instruments during the research projects.  

4. The Practice: 

 Project Selection – occasional industrial visits are organized for various departments at regular 

intervals so the students can keep track of the new activities in their fields, interact with 

industry professionals and identify their area of interest. Once the students are clear 

with their vision, they are encouraged to put forth their ideas and start working on them.  

 Faculty members have been asked to guide and supervise these projects of students right from idea 

to the implementation part. 

 Presentation of projects – two of the projects are completed, they are displayed in various 

competitions, events and exhibitions.   

Evidence of Success 

 

 These projects help the students to perform better in their theory examinations as the experience 

achieved by them is very important and crucial. 

 Comprehensive knowledge of theoretical principles and practical applications help to facilitate  

better placement opportunities for the students  

5. Problems Encountered And Resources Required: 

 Financial and Time constraints are there.  Hence the students are encouraged to think about 

rational projects.. 

 Active involvement of faculty members is required to guide and advise students apart from   

the   regular classroom curriculum. 


